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Do Career Centers Deliver? (F) 

According to one study of business schools, students are not 

getting all the help they need. 
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center by using this market research tool. 
Hartman, Richard I., and 


Arora, Raj Fall 1988/77-80 


Globalizing Career Services...Some Whys and How-Tos 
(D) 
How one career center “went global.” 


Duggan, Edward P. Summer 1990/19-22 


Group Dynamics: How to Work Together for Better Job 

Fairs (H) 

An overview of research on group decision making that can 

assist career offices working on collaborative activities. 
Donahue, Jerry Fall 1986/23-24 


How to Attract More Women and Minorities to the 

Career Center (Q) 

At the University of California, San Diego, advisers telephone 

students with an invitation to visit the career center. 
Murray, Neil Winter 1990/26 


How to Create a Winning Ad Campaign for the Career 

Center (F) 

Frustrated with lack of interest, one university developed a 

marketing plan that greatly increased student participation. 
Dorsey, Anne M. Winter 1986/38-42 


How to Introduce Students to Career Services and Programs 
(Q) 

Consider developing an interactive program that gets students 
involved. 


Sepp, Deidre Winter 1990/25-26 


How to Make a Needs Assessment Program Successful 
(H) 

Needs assessment information can provide knowledge that is 
critical to the successful development and delivery of career 
planning and placement services. 


Schmitz, Todd Summer 1990/28-30 


Involving Minority Students in Career Services (F) 
Responding to the desire to serve all students, Case Western 
Reserve University developed its successful Minority Career 
Awareness Program. 

Barnard, Clay; Burney, 

Debbie A.; and Hurley, Jim Spring 1990/43-47 


Involving the Campus Community in Liberal Arts Career 
Services (H) 
The College of Wooster developed a comprehensive plan for 
career services with limited staff and resources. 

Case, James G. Winter 1986/23-24 


Joint Ventures on Campus (Q) 

How career centers can enhance their relationship with 
corporations by coordinating their efforts with those of 
development and alumni relations. 


Wilson, Barbara-Jan Winter 1987/26-27 


Managing the Placement Office by Computer (H) 
A new series of software programs is designed to help 
placement directors face their planning, tracking, and control 
challenges. 
Bruce, Robert C., with 
Williams, Ric 


Summer 1987/22-24 


Mark Your Calendar Now (F) 

Miami University of Ohio makes it easy for students to keep 

track of career activities with its month-at-a-glance calendar. 
Knerr, Sariann L. Fall 1989/58-59 


Meeting Great Expectations—and Then Some (F) 

The University of Illinois, Urbana-Champaign, has 
maintained—and_ expanded—services through its 
paraprofessionals. 


Knerr, Sariann L. Fall 1988/56-58 


More Than Just Another Small Business (F) 

A community-based career center opens its doors and takes 

CPC and the profession into the future. 
Yost, Alan E. 


A New Internationalism (F) 
After visiting the United Kingdom and North America, an 
Australian career director concludes that career services is 
entering a new era. 
Rawling, Steve 


Winter 1988/37-41 


Spring 1986/36-39 


Outreach to Commuter Students (Q) 
Some effective strategies for attracting commuter students to 
career services. 


Kahnweiler, Jennifer Fall 1985/27 


The Placement Office Has a Place in Freshman Orientation 
(H) 

The Placement Office takes part in freshman orientation at 
Indiana Institute of Technology. 


Patton, Phyllis Winter 1988/20-21 


The Placement Professional as Marketeer (F) 
By filling this critical new role, you can acquire a central 
focus on which to hang your career center's goals and 
priorities. 

Walz, Garry R. Fall 1988/38-43 


Placement at the Small College: How Should Staff Time 
Be Invested? (D) 

Where should time be invested in helping students find their 
first jobs? 


Forney, Deanna S. Fall 1986/19-20 


Saying ‘Yes’ to Community Career Services (H) 
Cal State-Long Beach's Career Development Center offers 
career services to community residents. 

Babbush, H. Edward, and 


Veady, Deborah Fali 1987/17-19 


Swimming Against the Current: Helping Liberal Arts 
Students at a Technical University (H) 

How to give assistance where it is most needed when you 
have a small staff. 


Vulliet, Judith L. Fall 1986/21-23 


Telemarketing: A Sound Concept for Career Centers 
(H) 
Telemarketing creates more interviewing opportunities for 
graduates. 

Murray, Neil, and 


Dorsey, Anne M. Summer 1988/19-22 


Ten Years and Five Thousand Alumni Later! (H) 
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At the University of South Carolina, alumni services evolved 
into its own program area and today rounds out a comprehensive 
career center. 

Elkins, John G. Summer 1989/25-27 


Testing the Waters With Faculty: Troubled or Calm? 
(H) 
The career office of Appalachian State University developed 
a survey designed not only to assess faculty perceptions of 
the office but also to inform. 

Sack, Kathryn W. Summer 1989/27-29 


Using Paraprofessionals in the Career Center: An Award- 

Winning Model (F) 

A report on the 1984 Outstanding Achievement Award for 

Innovative Programs in Career Planning/Placement. 
McKenzie, Ione L. (Onie) Spring 1986/59-61 


Welcome to the Career Center (F) 
Concordia C: 'lege greets new students with its orientation 
video. 

Knerr, Sariann L. Fall 1988/52-53 


Where Minorities Meet Role Models: A Special Career 

Day (H) 

For minority students, career days are an effective way to 

develop an awareness of opportunities in the world of work. 
Wortham, Forest B. Winter 1987/21-22 


Work-Study Students in the Career Center (F) 

From an informal survey come some tips on how to recruit, 

motivate, and supervise these invaluable helpers. 
Wendover, Robert Summer 1987/49-52 


Working With Alumni (F) 

A survey shows how graduates use—and are used in—career 

services programs. 
Lindquist, Dina A. 


Career Development Theory 


Academic Development: The Key to Career Development 
(F) 
The author urges career counselors to place greater emphasis 
on achievement tests and outreach services in order to 
survive. 

Wayne, George H. 


Summer 1988/37-39 


Fall 1985/61-64 


Establishing a Company Career Center (Q) 

Some practical tips for companies that want to establish a 

career center. 
Gordon, Gil E. 


A Not-So-Trivial Pursuit Game (F) 
Twenty questions to test your career counseling know-how. 
Miller, Mark J. Spring 1987/51-53 


Career Information 


Affirmatives and Negatives of Space-Career Prospects— 
Part I (F) 
The space program has expanded into a significant industry 


Winter 1987/25-26 


of primarily ground-based careers. 


Bole-Becker, Luanne C. Spring 1990/52-56 


Affirmatives and Negatives of Space-Career Prospects— 
Part II (F) 
A look at specific space-career tracks. 


Bole-Becker, Luanne C. Summer 1990/69-72 


Career Choices for Music Majors (F) 
A dozen answers for the student who asks, “What can I do 
with a music degree?” 


Parker, Gene Winter 1987/57-60 


Career Direction During the ’90s (F) 

Strong trends in the economy and upcoming changes in the 
American way of doing business point to new “best choices” 
for careers in the coming decade. 


Cetron, Marvin J. Winter 1990/29-36 


Career Information: Computerizing Your Career Center 
Library, Part One (F) 
Working together, two universities created uncomplicated 
systems that make information retrieval easier but do not 
require students to use the computer. 

Paul, Nancy, and 


Alberta, William Summer 1989/50-54 


Career Information: Computerizing Your Career Center 
Library, Part Two (F) 

Using its manual card catalog as a framework, the University 
of Virginia developed an on-line system that searches for 
resources based on keywords. 


Cherney, Jean M. Summer 1989/51, 55-58 


Career Information: Working With Your College Library 

(F) 

Cooperation between the career center and the college 

library can mean easy access to more resources. f 
Anderson, Byron Summer 1989/46-49 


Confronting the Myths About Math (F) 
Mathematics multiplies career options, but many students 
shun the subject because of misconceptions. 

Kenschaft, Patricia 

Clark Summer 1988/41-44 


The End of an Era in the Allied Health Field (D) 
There will be no more unrestricted growth in allied health, 
but there will be new challenges and opportunities. 

Myers, Richard L. Fall 1985/17-18 


From Bedside to Board Room: Career Alternatives for 
Nurses (F) 
A growing number of nurses are looking for new ways to 
apply their skills and experience. Here are just some of the 
nontraditional career options they can explore. 

Ehrlich, Marianne Spring 1989/60-64 


The Grass May Not Be Greener (F) 
Factors to consider before choosing teaching as a second 
career. 

Peterson, Lynne E. 
Music to Their Ears (F) 
Oberlin College shares with conservatory students the delightful 


Summer 1990/43, 48-50 
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news that there are many career options in the music world. 
Knerr, Sariann L. Fall 1989/57-58 


Preparing for Careers in the Computer Age (F) 

Just how many of tomorrow’ s workers will need computer 
training, and where will they get it? The answers are 
surprising. 


Fraser, Bryna Shore Spring 1989/34-38 


Public Accounting: New Services, New Names, New 
Opportunities (C) 

The public accounting field is undergoing one of the biggest 
transformations in history, and with the changes come many 
new opportunities for college graduates. 


Ernst & Young Fall 1989/88 


Rehabilitation Counseling: A ‘Hot’ Profession (D) 
Rehabilitation counseling is “hot” these days, and the demand 
for professionally trained counselors is growing. 

Thurer, Shari Summer 1986/18-19 


Technical Writing—A First-Rate Career Option (F) 
This little-known field has big possibilities for new graduates. 
West, Carol A. Summer 1989/41-45 


Through the Doors of Opportunity (F) 
The University of Alberta’s career information publication 
describes options and prospects in different fields. 

Knerr, Sariann L. Fall 1988/58-61 


Transtating Career Information to Student Intelligence 

(F) 

By paying closer attention to what, when, and how we 

communicate to students, we can achieve better graduate- 

employer matches. 
Bachhuber, Thomas 


The World Says ‘Welcome’... (F) 
But only when you know the language, says the Monterey 
Institute of International Studies in its video on international 
careers. 

Knerr, Sariann L. 


Fall 1988/82-88 


Fall 1989/53-54 





Career Planning 


Academic Advising for Liberal Arts (Q) 
How career counselors can help academic advisers respond 
to liberal arts students’ questions about employment. 

Carr, Patricia Beck Summer 1986/27-28 


Academic Development: The Key to Career Development 
(F) 

The author urges career counselors to place greater emphasis 
on achievenient tests and outreach services in order to 
survive. 


Wayne, George H. Fall 1985/61-64 


The Assessment Center as a Career Planning Tool (H) 
Baldwin-Wallace College’s Appraisal Center has become a 
key component in promoting student career planning. 
Spring 1987/21-22 


Rea, Peter J. 


Bright Lights, Big City (F) 

Smith College’ s travel and lecture program gives students a 

realistic preview of life in the not-always-glamorous big city. 
Knerr, Sariann L. Fall 1989/56-57 


Career Advising With a Crystal Ball (F) 
What career counselors should know about labor market 
projections. 

Somers, Gary M., and 


Knudson, Mary Jane Fall 1986/40-47 


Career Advising in the English Department (F) 

A survey of 108 schools looks at the extent to which faculty 

are involved in this practice—and their attitudes toward it. 
Turk, Leonard Summer 1986/58-60 


Career Change: A Client’s View (F) 
After two false career starts, a young grad turned to a career 
center for guidance. 


Ducharme, Chris Spring 1990/48-51 


Career Counseling of Athletes (Q) 

How counselors can help athletes identify skills that are 

transferable from athletics to career development. 
Mignone, Robert J., and 


Stoll, James G. Spring 1987/24-25 


‘The Career Day That No One Came To’—and How to 
Avoid That Possibility (H) 
How to avoid career-day nonattendance. 

Posluszny, Susan B. Spring 1990/25-26 


Career Development in Our Nation’s Business Schools 
(F) 

A survey report on policies and practices, plus a career 
course syllabus currently in use. 


Montana, Patrick J. Summer 1989/61-64 


Career Options: Is College Major a Major Factor? (F) 
An interview with Dr. Lawrence R. Malnig, author of the 
best-selling What Can I Do With a Major In...? 

Conniff, James C. Fall 1986/48-52 


Career Planning With a Global Perspective: A Realistic 
Approach to Foreign Study (H) 
A model for international study that is an alternative to the 
traditional year abroad. 

Jones, William A., Jr., 


and Burden, Charles A. Spring 1989/23-24 


Career Planning: A Required Course at Susquehanna 
(H) 
A course to help students find out what they would like to do 
after college and how to get there. 

Cianni, Mary, and 


Keiser, Pamela Spring 1987/19-21 


The Coming Demise of the Single-Career Career (F) 
With the era of employer-provided security fading, more and 
more graduates are moving among companies—and careers— 
in search of the perfect job. 


Birch, David L. Winter 1990/38-40 


Counseling Minority Students for Management Careers 
(D) 
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Here are some suggestions that may help your office develop 
a better working rapport with black and Hispanic students. 
Airall, Angela M. Fall 1987/15-16 


Creating a Credit Career Course (Q) 

What is the best way to win administrative support for a 

credit career course? 
North, Richard A. Spring 1986/28-29 

High Tech Meets High Touch in a Career Course for 

M.B.A.s (H) 

Computer technology not only enhances the career planning 

process but also enriches and supplements the way in which 

professionals teach career planning and job-search skills to 

students. 


Lauer, Helene S. Fall 1989/21-24 


How Parents Influence Career Choice (F) 
Counselors must recognize students’ conflicting needs for 
gu'dance and independence from their parents. 
Reschke, Wayne, and 
Xnierim, Karen H. Spring 1987/54-60 
Matchmaking: How to Improve Your Success Rate (F) 
To better match people and jobs, you must recognize that not 
everyone wants to climb to the top of the organization. 
Derr, C. Brooklyn Winter 1988/32-36 


Multidimensional Career Planning: What It Means, 

Why It’s Needed (D) 

Demand is great for new models of program delivery, new 

concepts of time, and new approaches to career planning 

and job placement. 
Smith, Billy G. 


A Not-So-Trivial Pursuit Game (F) 
Twenty questions to test your career counseling know-how. 
Miller, Mark J. Spring 1987/51-53 


Notes From Oxford (F) 

A U.S. career director shares the insights he gained one 

summer at an international placement conference in England. 
Weatherall, Robert K. Summer 1988/32-36 


Preparing Students Today for Their ‘Lifecareers’ 

Tomorrow (D) 

Most students are so busy looking for a job-career to enter 

that they fail to consider that life is the big career. 
Miller-Tiedeman, Anna Spring 1988/17-18 


Reaching Tomorrow’s Scientists Today (H) 

Too few women are pursuing scientific and technical careers 

because they lack encouragement and successful role models. 
Parker, Judith E. Summer 1986/23-25 


The Role of Black Alumni in Affirmative Action (H) 

A Washington University alumni network helps prepare 

minority undergraduates for the transition from classroom to 

workplace. 
Navar, Laurie 


Summer 1989/21-23 


Summer 1986/25-26 


Survey Report: How Colleges Help Freshmen Select 
Courses and Careers (F) 
The authors analyze data from 96 colleges and universities 


to see how freshmen ask for career help and how their needs 
are being met. 
Hannah, Larry K., and 


Robinson, L. F. (Pat) Summer 1990/53-57 


Ten Years and Five Thousand Alumni Later! (H) 
At the University of South Carolina, alumni services evolved 
into its own program area and today rounds out a comprehensive 
career center. 

Elkins, John G. Summer 1989/25-27 


Testing the Waters With Faculty: Troubled or Calm? 
(H) 

The career office of Appalachian State University developed 
a survey designed not only to assess faculty perceptions of 
the office but also to inform. 


Sack, Kathryn W. Summer 1989/27-29 


Translating Career Information to Student Intelligence 

(F) 

By paying closer attention to what, when, and how we 

communicate to students, we can achieve better graduate- 

employer matches. 
Bachhuber, Thomas 


The Two Meanings of ‘Career’ (F) 

In one sense, the word is free of connotation; in another, it is 

fraught with feeling. 
Murphy, Richard J., Jr. 


Fall 1988/82-88 


Spring 1987/41-42 
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Attracting Employers to Campus (Q) 
A look at some of the most effective techniques for increasing 
employer participation in on-campus recruiting. 

Kraus, David Winter 1986/28-29 


Dear Placement Director: How About the Small 
Companies? (F) 

Are your students overlooking some golden career 
opportunities? A concerned career counselor tells you how 
you can open their eyes. 


Wendover, Robert Winter 1986/31-33 


Joint Ventures on Campus (Q) 

How career centers can enhance their relationship with 
corporations by coordinating their efforts with those of 
development and alumni relations. 


Wilson, Barbara-Jan Winter 1987/26-27 


Marketing Your Company on Campus (F) 

In college relations, students are your primary consumers. 

Here’s a comprehensive strategy for reaching them. 
Kucker, William J. Spring 1987/34-39 


Small Employers: How Career Centers Can Serve Them 
(F) 
Do small employers use campus placement services? A 
survey reveals what they find most helpful. 

Sarti, Ronald C. Winter 1987/47, 52-54 
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When Placement Directors Visit Recruiters (Q) 
Do recruiters appreciate “get acquainted” visits to their 
offices by placement directors? 

Zibelli, Robert J. Summer 1987/25-26 


Who Recruiters Are...and Whom We Should Tell (D) 
Career planning and placement directors need more information 
about recruiting personnel. 


Broitman, Tom Winter 1986/17-18 


Computerized Systems 


Career Information: Computerizing Your Career Center 
Library, Part One (F) 
Working together, two universities created uncomplicated 
systems that make information retrieval easier but do not 
require students to use the computer. 

Paul, Nancy, and 

Alberta, William Summer 1989/50-54 


Career Information: Computerizing Your Career Center 
Library, Part Two (F) 

Using its manual card catalog as a framework, the University 
of Virginia developed an on-line system that searches for 
resources based on keywords. 


Cherney, Jean M. Summer 1989/51, 55-58 


Coming of Age: Automation of an Experiential Learning 
Program (F) 

Thanks to anew computerized tracking system, the University 
of Virginia’ s EXTERN program can now serve 1 ,000 students 
as easily as it could 10. 


Mahanes, Joanne Ridob Fall 1989/47-49 


Computerized Job Matching: Making It Work for the 
Two-Year School (H) 

An efficient, simple, and complete computer job-matching 
process increased the number of matches for Holyoke 
Community College. 


O’Meara, William F. Summer 1988/17-19 


Electronic Recruiting: An Alternative With Many 
Advantages (F) 
In this age of increased accountability, enabling recruiters to 
access resume data by modem offers solutions for both 
colleges and employers. 

Hicks, Mary J., with 


Woo, Tony Chi-Hung Spring 1989/55-58 


High Tech Meets High Touch in a Career Course for 
M.B.A.s (H) 
Computer technology not only enhances the career planning 
process but also enriches and supplements the way in which 
professionals teach career planning and job-search skills to 
students. 

Lauer, Helene S. 


Just a Phone Call Away (F) 
University of North Carolina-Chapel Hill students canaccess 
job vacancies through an automated hot line. 

Knerr, Sariann L. Fall 1988/72-73 


Fall 1989/21-24 


Managing the Placement Office by Computer (H) 
A new series of software programs is designed to help 
placement directors face their planning, tracking, and control 
challenges. 

Bruce, Robert C., with 


Williams, Ric Summer 1987/22-24 


Talking the Same Language: A Standard for Data Sheet 

Interchange (D) 

The equivalent of a standard form is needed in order to send 

student information electronically from colleges to employers. 
Harmison, Herb Winter 1988/15-17 


Technology: Shaping the Career Center of the Present 
and the Future (C) 

Technology is the driving force behind change and it is 
advancing into the career center. 


Mahaney, Peggy L. Winter 1990/6-7 


To Follow or Not to Follow Career Navigator (F) 

Penn State examines the effectiveness of this computer 

software in guiding students through the job-search process. 
Knerr, Sariann L. Fall 1989/60-61 


U-PLACE: One Placement Director’s Experience With 
This New Computerized System (F) 
Based on his own experience with this computerized placement 
system, a placement director offers an assessment of its 
strengths and limitations. 

Bruce, Robert C., and 


Williams, Ric Spring 1986/55-58 


The Use of Computers in Career Planning, Placement, 
and Recruitment (F) 
A 1988 College Placement Council survey shows that the 
vast majority of placement and recruitment offices are now 
using computers for at least one office function. 

Stewart, Richard A. Spring 1989/51-53 


Degrees Conferred 


Minorities in Higher Education (F) 
Identifying minority recruits is no easy task. A look at some 
statistics shows why. 


Nagle, Rhea A. Winter 1988/43-46 


Supply and Demand for Scientists and Engineers Over 
the Coming Decade (F) 
With fewer traditional students electing to degree in natural 
sciences and engineering, American colleges are reaching 
out for women, minorities, and foreign students. 

Vetter, Betty M. Winter 1990/57-63 


Economic Development: Why Career Services Can and 
Should Help (D) 
We need highly visible career services professionals acting 
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on economic issues that create jobs, not just reacting to the 
job market they find. 
Duggan, Edward P. 


The Shape of Things to Come (F) 

A look at four trends in our society that will bring new form 

to business and education. 
Annison, Michael H. 


Winter 1989/17-18 


Fall 1986/61-64 


Employment 


AIDS in the Workplace (F) 
A lawyer discusses employers’ legal rights and obligations 
in dealing with job applicants and employees afflicted with 
this deadly disease. 

Cecere, Michael S. Spring 1986/30-35 


All Those in Favor of Drug Screening... (F) 
Recent polls show where employers and the public stand on 
this controversial issue. 


Scott, Gary J. Winter 1987/37-42 


Career Development in the Workplace: Academia and 

Industry Join Hands (H) 

How Sinclair Community College designed a career 

development workshop for employees of a local company. 
Haag-Mutter, Priscilla Spring 1986/20-21 


Careers With Japanese Firms in the U.S. (F) 

The opportunities are growing, and Americans are finding 

that they offer the best of both worlds—a chance to experience 

another culture while remaining comfortably on U.S. soil. 
Tokumitsu, Cynthia Summer 1988/26-31 


The Changing Face of Work (F) 
The “social contract” between employers and employees 
will be radically different in the future, says one of the 
nation’s leading trend watchers. 

Hallett, Jeffrey J. Winter 1988/52-55 


The Coming Demise of the Single-Career Career (F) 
With the era of empioyer-provided security fading, more and 
more graduates are moving among companies—and careers— 
in search of the perfect job. 


Birch, David L. Winter 1990/38-40 


Corporate Career Development (Q) 
How can a company encourage its employees to take 
responsibility for their own career management? 

Currin, Celia H. Fall 1985/25-26 


Counseling Dual-Career Couples (F) 
What you can do to help today’s young college-educated 
couples cope with the rude realities they’ ll likely encounter 
in blending their business and personal lives. 

Serlen, Bruce Fall 1989/80-86 


Globalization of the Workplace (C) 
Careers today must take internationalism into account. 
Firman, Margaret Davis Spring 1990/6-7 


How Mentoring Programs Work (F) 
A look at what other companies are doing and some questions 


to consider when formulating your own program. 
Serlen, Bruce Winter 1989/54-56 


Job-Search Help for the ‘Trailing’ Spouse (F) 

The University of Cincinnati is helping employers tackle one 

of the toughest problems in moving dual-career couples. 
Preissler, Scott M. Fall 1989/83-84 


The Legal Scene to Come: The Gray Nineties (F) 

CPC’s legal counsel gives a best guess on where to lay your 

bets in a decade not likely to be defined in black and white. 
Kaplan, Rochelle K. Winter 1990/47-49 


Management Shouldn’t Be the Only Route to the Top (D) 
Companies that present management as the only route to the 
top may alienate some of the creative talent they so desperately 
need. 


Moravec, Milan Fall 1989/19-20 


The New Work Force: Here Today, Here Tomorrow (F) 
Employers can boost their power to get-—and keep—the best 
new talent by addressing these five contemporary concerns. 

Catalyst Staff Summer 1986/42-45 


Nurturing New Employees (F) 
Adaptation—to the job, the work environment, the 
organization—is a key stage in the transition from college to 
career. Here are some ways companies can help new hires 
adjust. 

Phillips, Jack J. Winter 1989/24-28 


Professional Positions for Part-Time Employees (Q) 

Jobs with special characteristics lend themselves particularly 

well to part-time schedules. 
Rothberg, Diane S. 


Recruiters and Employee Retention (Q) 
What part does the recruiter play in improving employee 
retention? 

Holloway, William W. 


Fall 1987/22-23 


Fall 1985/26-27 


Relocating the Dual-Career Couple (F) 
How companies can ease the move by providing spouse 
placement assistance programs. 

Dowd, Karen O. Winter 1987/28-31 


Small Employers: What Students Should Know About 

Them (F) 

The leaders of some of the best small companies in America 

tell what’ s needed to succeed in their organizations. 
Members of Commission VI Winter 1987/46-50 


Understanding Corporate Culture (F) 
Is it style? Is it business success? Is it even measurable? Yes, 
says the author, if job seekers use their own values as the 
yardstick. 

Cluff, Gary A. Spring 1988/46-48 


Whatever Happened to the Class of ’82? (F) 
A study by Boston College shows where these graduates are 
working and how they arrived there. 

Knerr, Sariann L. Fall 1989/51-52 


Workforce 2000: A Recruiting Challenge (F) 
The nation’s work force is changing—in size, talent, age, 
sex, nationality....Here’s an alert call to all recruiters: Start 
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preparing for those changes now! 
Nagy, Daniel R., and 
Wolf, Lee Gurtin Winter 1990/51-55 


The Workplace of the PresentFuture (F) 

Market dynamics have changed, causing the hierarchical 
organization to give way to a new workplace philosophy 
based on fulfilling human potential. 


Hallett, Jeffrey J. Winter 1990/43-46 


Enrollments 


Minorities in Higher Education (F) 
Identifying minority recruits is no easy task. A look at some 
Statistics shows why. 

Nagle, Rhea A. Winter 1988/43-46 


Supply and Demand for Scientists and Engineers Over 
the Coming Decade (F) 
With fewer traditional students electing to degree in natural 
sciences and engineering, American colleges are reaching 
out for women, minorities, and foreign students. 

Vetter, Betty M. Winter 1990/57-63 


Experiential Education 


Coming of Age: Automation of an Experiential Learning 
Program (F) 

Thanks toa new computerized tracking system, the University 
of Virginia’s EXTERN program can now serve 1,000 
students as easily as it could 10. 


Mahanes, Joanne Ridob Fall 1989/47-49 


Creating Co-Op Programs (Q) 
The most important elements for employers to consider in 
organizing and managing a co-op program. 

Dube, Paul E. Fall 1986/25-26 


Externships: Previews of Glamour and Drudgery (H) 

The University of Virginia has developed a program for 

giving students a realistic introduction to the business world. 
Leavitt, Rhonda F. Fall 1985/21-23 


Paying Wages for Student Interns and Co-Ops (Q) 
Criteria developed by court decisions and Department of 
Labor rulings determine whether interns and co-op students 
are employees and thus covered by the Fair Labor Standards 
Act. 

Kaplan, Rochelle K. Summer 1988/23-24 


Teaching Students to Reach for Internships (H) 

If students actively seek a tailor-made co-op experience, they 
will receive many more benefits than if they are handed 
internships on a silver platter. 


Ellis, Barbara Spring 1988/19-21 


Work-Study Students in the Career Center (F) 

From an informal survey come some tips on how to recruit, 
motivate, and supervise these invaluable helpers. 

Summer 1987/49-52 


Wendover, Robert 


Higher Education 


Career Services and Admissions: An Effective Alliance 
(H) 

Career services and admissions combine forces to recruit 
students to the University of Arkansas. 


Heismeyer, Fred Spring 1986/19-20 


Career Services and Enrollment Management (F) 

At the University of Rochester, the career center faced down 
the marketing “bear” by becoming a central contributor in 
the effort to recruit and retain students. 


Case, Jim Fall 1989/34-38 


Community Colleges Are Meeting Employers’ Needs (C) 
A strong emphasis on matching careers with local employers’ 
needs is a unifying characteristic of the nation’s community 
colleges. 

Mills, Russ Summer 1990/6-7 


Detroit’s Lesson for Higher Education (D) 
In hard times, the most successful institutions are those that 
respond best to the educational needs of their day. 

Levine, Arthur Summer 1986/16,18 


Disclosing Credential Files to Graduate Schools (Q) 
What restriction does FERPA place on disclosing credential 
files to a graduate school at which a student intends to 
enroll? 


Kaplan, Rochelle K. Winter 1988/23-24 


Disclosing Credential Files to Third-Party Recruiters 
(Q) 
Is it a violation of FERPA for a school to have a policy 
prohibiting disclosure of student credential files to employment 
agencies or other third-party recruiters? 

Kaplan, Rochelle K. Winter 1988/23 


Legal Implications of Faculty Referrals (Q) 

Inreferring students to employers, both faculty members and 

their schools could be liable under Federal and state fair 

employment laws. 
Kaplan, Rochelle K. 


The Shape of Things to Come (F) 
A look at four trends in our society that will bring new form 
to business and education. 

Annison, Michael H. Fall 1986/61-64 


Should There Be a ‘Truth in Education Law’? (D) 

We need to make sure that when students select a particular 

field of study, they are fully informed about the employment 

prospects in their chosen fields. 
Pullen, James R. 


Summer 1988/24 


Fall 1989/20 


Turning Students Into Centaurs: Trained to Work, 
Educated to Think (D) 

A placement director muses on the difference between training 
and education. 


Munschauer, John L. Spring 1986/24-25 


What the Challenger’s Crew Teaches Us About Credentials 
(D) 
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The Challenger’s crew did not need the “right academic 
labels” to become among our nation’ s elite. 
Patinkin, Mark Spring 1986/23-24 


Human Resources 


Counselors in HRD: What Do Employers Look For? (D) 
Counselor education graduates must successfully present 
themselves as having the characteristics valued by HRD 
employers. 

Pitts, James H., and 

Shiflett, Barry O. Winter 1986/19-21 


How to Evaluate Your College Recruiting Program (F) 
Get the numbers you need with this simple system from the 
author of How to Measure Human Resources Management. 

Fitz-enz, Jac Spring 1987/26-30 


Interviewing 


The ‘Equivalent’ GPA (F) 

A formula developed at the University of Arizona “changes” 

students’ GPAs and helps them get on interview rosters. 
Hummel, Ronald L. Spring 1988/51-54 


.. Then Bring Your Students to the Recruiters (H) 
The University of Wyoming took the “product” (the student) 
to the “customer” (the employer) rather than asking the 
“customer” to come to the “product.” 

Engler-Parish, Pat; 

Mitchell, J. Brooks; and 

Chyta, Jo Winter 1989/19-20 


Ernst & Whinney’s ‘The Campus Interview’ (F) 
Presented froma recruiter’ s perspective, this video prepares 
students for on-campus interviews, enhances Ernst & Whinney’s 
image with placement professionals, and provides meaningful 
coaching to students. 


Knerr, Sariann L. Fall 1988/55 


Has the Information Session Run Its Course? (D) 
Information sessions may have become too much of a good 
thing. 


Greenberg, Robert M. Spring 1990/19-20 


How Job Applicants View Interviewers (F) 

A survey of nontraditional students reveals their expectations 

of and experiences with organizational interviewers. 
Latham, Van M.; 
Callton, Marla R.; and 
Muha, Robert G. 


In Search of the Perfect Interview (F) 
A survey reveals what students think of recruiters and what 
they like and dislike about on-campus interviews. 
Craig, Betty, and 
Greenberg, Robert M. 


Fall 1985/57-59 


Spring 1986/40-47 


Interviewing the Disabled (Q) 
How interviewers can make sure the disabled candidate 
receives a fair interview. 


Rumpel, Fritz Summer 1986/28-29 


The Line Manager as Interviewer (Q) 
What are the major considerations in training line managers 
for on-campus recruiting? 


Merryman, Andrew Winter 1986/27 


New Dialogue on a Thorny Issue (F) 
ACPC survey takes a look at prescreening, preselection, and 
prerecruiting and finds that attitudes and practices are 
changing. 

Schmidt, Charles E. Fall 1985/33-37 


Video Interviewing: An Effective Alternative for the 
Multi-Campus School? (H) 
Despite its current flaws, video interviewing has immediate 
utility as an adjunct to the on-campus recruiting process. 
Deshong, Ralph L.; 
Davis, Diane L.; 
Peterson, Mary Beth; and 


Rayman, Jack R. Spring 1990/23-25 


Video Interviews: The Future of College Recruiting? (F) 
State-of-the-art technology now offers an alternate way to 
conduct customized screening interviews. 

Camden, Thomas M. Spring 1987/31-33 


Job-Search Strategies 


Beyond the Classroom... (F) 
Anew “transcript” documents students’ job skills developed 
through cocurricular activities. 

Hofmann, Kurt; Pelc, 


Sharon; and Rosenlof, Jackie Fall 1987/66-71 


A Case Approach to the Resume Workshop (H) 

At Hamline University, the weekly Resume Case Conference 
has been a big hit among both the students who attend it and 
the staff who conduct it. 


Schuttey, Gretchen W. Fall 1985/19-21 


The Cornell Connection: An Innovative Job-Hunting 
Option (F) 
A report on the 1985 Outstanding Achievement Award for 
Innovative Programs in the Career Planning/Placement 
Field. 

Walker, Tina S. 


Demystifying the Vita (F) 
Learn the truths about this document and help dispel the 
many myths and misconceptions surrounding it. 

Anthony, Rebecca, and 

Roe, Gerald Summer 1987/57-60 


The Employer View of Student Societies (Q) 

How employers perceive students’ involvement in campus 

chapters of professional organizations. 
Downing, Robert E. 


Fall 1986/65-66 


Summer 1987/26 
continued 
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The Expanding High-Tech Job Market: Myth or Reality? 
(F) 
Do new entrepreneurial companies really offer a wealth of 
opportunities for entry-level technical graduates? 

Wilson, Eileen P. Winter 1988/47-50 


Finding the Job That Fits (F) 
Choosing among several job offers can be confusing. How 
do you know which is best? For those who like numbers, this 
decision-making modei may provide the answer. 
Dillon, Ray D., and 
White, Paul E. 


From Ph.D. Student to Professor (F) 
The transition can be tricky, but career counselors can help. 
Here’s how. 

Reefe, Thomas Q. Summer 1987/52-56 


From the Classroom to the Boardroom (F) 
How one career center is helping experienced teachers, new 
teachers, and pre-teachers find jobs outside the education 
discipline. 

Anthony, Rebecca, and 

Noth, Nancy C. Summer 1990/42, 44-47 


High Tech Meets High Touch in a Career Course for 
M.B.A.s (H) 
Computer technology not only enhances the career planning 
process but also enriches and supplements the way in which 
professionals teach career planning and job-search skills to 
students. 

Lauer, Helene S. 


Spring 1988/61-64 


Fall 1989/21-24 


How College Graduates Find Good Jobs (F) 
In the race for that first career position, technique and timing 
are all-important. 


Bowman, William R. Winter 1987/32-36 


How to Recognize and Remove Job-Search Roadblocks 

(F) 

Those students who ignored your good advice just may have 

been detoured by their own beliefs about the job search. 
Perkoski, Robert R., and 


Carr, Patricia Beck Summer 1 987/30-34 


International Students and the Job Search (F) 

A workshop developed at Catholic University prepares F-1 
students to seek Practical Training employment in the U.S. 
Goodman, Alan P.; Hartt, 
John A.; Pennington, Mary 

K.; and Terrell, Kyle P. 


Just a Phone Call Away (F) 
University of North Carolina-Chapel Hill students can access 
job vacancies through an automated hot line. 

Knerr, Sariann L. Fall 1988/72-73 


Networking Can Help International Students (H) 
The network offers an opportunity for international students 
to participate actively in marketing themselves to overseas 
employers. 

Klein, Frank O. Summer 1990/30-31 


Opening a Window on the Job Market (F) 
By viewing the market in small segments, job seekers can 


Summer 1988/55-61 


12 


develop their best search strategy. 
Carr, Patricia Beck, and 
Perkoski, Robert R. Fall 1987/77-80 


Reference Information: What DoEmy .yers Prefer? (F) 
A survey looks at employers’ opinion on the media, sources, 
and subject matter of references. 

Keleman, Kenneth S., and 

Wonder, Bruce D. Winter 1986/57-60 


Small Employers: What Students Should Know About 

Them (F) 

The leaders of some of the best small companies in America 

tell what’ s needed to succeed in their organizations. 
Members of Commission VI Winter 1987/46-50 


Taking the Job Search Beyond the Career Center (F) 

On-campus interviewing isn’t usually enough, says the author, 

who outlines a way to help students expand career opportunities. 
Danziger, Gloria Fall 1986/55-58 


Three Thoughts on Networking (D) 
Undergraduates seem to look at networking in its most 
meager sense. 


Henderson, Joanna Spring 1987/17-18 


Teo Follow or Not to Follow Career Navigator (F) 

Penn State examines the effectiveness of this computer 

software in guiding students through the job-search process. 
Knerr, Sariann L. Fall 1989/60-61 


Ml el-\e-1m vats 


Academic Advising for Liberal Arts (Q) 
How career counselors can help academic advisers respond 
to liberal arts students’ questions about employment. 

Carr, Patricia Beck Summer 1986/27-28 


‘Careers for Liberal Arts Majors’ Seminar Mixes 
Professionals and Students With Great Success (H) 
How one college designed a program to inform liberal arts 
students about the many career options open to them after 
graduation. 


Sandweiss, Dan Summer 1990/25-27 


The Corporate View of Liberal Arts (F) 
Do American businesses actually hire liberal arts grads? A 
national survey provides the answer. 


Useem, Michael Summer 1988/46-51 


_Discarding Myths, Discovering Merits (F) 


The University of Illinois, Urbana-Champaign, explores the 
early career patterns of humanities majors. 
Knerr, Sariann L. Fall 1988/65-66 


Involving the Campus Community in Liberal Arts Career 
Services (H) 
The College of Wooster developed a comprehensive plan for 
career services with limited staff and resources. 

Case, James G. Winter 1986/23-24 
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Liberal Arts in the Executive Suite (F) 
A corporate leader discusses the value of a liberal education 
to the business world. 


Wyman, Thomas H. Winter 1986/34-37 


Liberal Arts: Seeing the Big Picture (D) 

A liberal arts degree may not lead to immediate gratification 

in the job market, but its ultimate effect is highly rewarding. 
Dorsey, Anne M. Fall 1988/17-19 


A Solution to the Liberal Arts Employment Dilemma (H) 
A University of Washington booklet spells out steps liberal 
arts students should take to secure professional employment. 

Lunneborg, Patricia W. Winter 1986/24-26 


Swimming Against the Current: Helping Liberal Arts 
Students at a Technical University (H) 
How to give assistance where it is most needed when you 
have a small staff. 

Vulliet, Judith L. Fall 1986/21-23 


The University of Virginia’s Life After Liberal Arts (F) 
Winner of CPC’ s 1987 Award of Excellence for Publications 
for Students. 

Rehrig, Norita H. Fall 1987/57-58 


What to Be or Not to Be: A Career Day for Liberal Arts 
and Science Students (H) 
A career day allowed liberal arts and science students to 
explore career options through direct contact with 
professionals. 

Sproul, Jackie, and 


Sullivan, Jim Spring 1988/21-24 


Occupational Outlook 


Career Advising With a Crystal Ball (F) 
What career counselors should know about labor market 
projections. 
Somers, Gary M., and 
Knudson, Mary Jane 


The Changing Face of Work (F) 
The “social contract” between employers and employees 
will be radically different in the future, says one of the 
nation’s leading trend watchers. 

Hallett, Jeffrey J. Winter 1988/52-55 


The End of an Era in the Allied Health Field (D) 
There will be no more unrestricted growth in allied health, 
but there will be new challenges and opportunities. 

Myers, Richard L. Fail 1985/17-18 


The Expanding High-Tech Job Market: Myth or Reality? 
(F) 
Do new entrepreneurial companies really offer a wealth of 
opportunities for entry-level technical graduates? 

Wilson, Eileen P. Winter 1988/47-50 


The Ideal Job Candidate of the 21st Century (F) 
What will work and workers be like in the year 2001? CPC's 


Fall 1986/40-47 


Resource Information Center takes a look. 
Nagle, Rhea A. Summer 1987/36-40 


The Shape of Things to Come (F) 
A look at four trends in our society that will bring new form 
to business and education. 


Annison, Michael H. Fall 1986/61-64 


University of Tennessee-Knoxville’s ‘Employment 
Opportunities for Entry-Level Technical Graduates’ (F) 
Is the entrepreneurial sector of the job market a valid source 
of employment for the entry-level technical college graduate? 

Knerr, Sariann L. Fall 1988/67 


Warning: A Bear Might Be Shaking Your Tree (F) 
After talking to more than 3,000 people in the field, the CPC 
field services staff has identified eight important trends in the 
profession. 


Yost, Alan E. Fall 1985/29-32 


Placement 


Are Nontraditional Graduates Losing Out in the Job 

Market? (D) 

Not only is a good, post-degree job far from automatic for 

older students, but getting it can be more difficult than for 

traditional graduates. 
Foegen, J. H. 


The Art of Job Development (H) 

Soliciting employment for students takes as high a priority as 

providing career planning assistance at this career office. 
Sinderbrand, Allyn Fall 1987/19 


The Cornell Connection: An Innovative Job-Hunting 
Option (F) 
A report on the 1985 Outstanding Achievement Award for 
Innovative Programs in the Career Planning/Placement 
Field. 

Walker, Tina S. Fall 1986/65-66 


Disclosing Credential Files to Third-Party Recruiters 
(Q) 
Is it a violation of FERPA for a school to have a policy 
prohibiting disclosure of student credential files to employment 
agencies or other third-party recruiters? 

Kaplan, Rochelle K. Winter 1988/23 


Distributing Job Listings to Alumni: A Two-Fold Issue 

(Q) 

While there are several ways to make job listings available 

to alumni, the underlying issue is what impact it will have on 

other career center services. 
Forney, Dea 


Spring 1989/18-19 


Spring 1988/25-26 


How to Administer an Outplacement Program (F) 
Your company is closing one of its facilities. Here’ s how you 
can help your displaced employees—quickly, with less pain 
and fewer mistakes. 
Camden, Thomas M. Summer 1987/41-45 
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Knowing Where We Stand: The Evolving Role of Placement 
on the Community College Campus (D) 
To gain visibility on campus, community college placement 
offices need to market themselves more effectively among 
students, faculty, and administrators. 

Bostaph, Charles P. Spring 1989/20-21 


Legal Implications of Faculty Referrals (Q) 

In referring students to employers, both faculty members and 

their schools could be liable under Federal and state fair 

employment laws. 
Kaplan, Rochelle K. 


Life After Layoff (F) 

A displaced employee shares his experience with layoff and 

describes the outplacement counseling that helped him cope. 
Schachter, S. Arthur Winter 1986/44-47 


Summer 1988/24 


Micro-Marketing by Telephone (F) 
How to use this powerful tool to improve your job-development 
program. 

Bassett, Patricia A. 


Notes From Oxford (F) 

A U.S. career director shares the insights he gained one 

summer at an international placement conference in England. 
Weatherall, Robert K. Summer 1988/32-36 


Winter 1988/56-60 


‘The Perfect Thing to Share With Other Colleges’ (F) 
A close-up of CalArts, winner of CPC’s Outstanding 
Organization of the Year Award for its support of the 
National Network for Artist Placement. 

Rehrig, Norita H. Fall 1987/52-54 


The Placement Office Has a Place in Freshman Orientation 
(H) 

The Placement Office takes part in freshman orientation at 
Indiana Institute of Technology. 


Patton, Phyllis Winter 1988/20-21 


Placement at the Small College: How Should Staff Time 
Be Invested? (D) 

Where should time be invested in helping students find their 
first jobs? 


Forney, Deanna S. Fall 1986/19-20 


The ‘Recruiting’ Brochure: Not Just for Employers 

Anymore (H) 

A career planning and placement office recruiting brochure 

is a marketing tool to publicize and promote your product. 
Thomas, Debbie Fall 1988/21-22 


Surveying Our Legal Environment—Part One (F) 
CPC’s legal counsel reviews current EEO laws and their 
impact on college placement and recruitment. 

Kaplan, Rochelle K. Summer 1989/34-40 


Surveying Our Legal Environment—Part Two (F) 
CPC’s legal counsel reports on new developments in EEO 
law and reviews the key issues of disclosure, references, 
testing, and revocation of job offers. 


Kaplan, Rochelle K. Fall 1989/40-45 


Telemarketing: A Sound Concept for Career Centers 
(H) 


Telemarketing creates more interviewing opportunities for 
graduates. 
Murray, Neil, and 


Dorsey, Anne M. Summer 1988/19-22 


Tough Choices: Ethical Dilemmas in Our Profession— 

Part One (F) 

In this first in a two-part series, placement directors reveal 

how they would handle issues of conscience on the job. 
Fein, Richard Fall 1988/45-49 


U-PLACE: One Placement Director’s Experience With 
This New Computerized System (F) 
Based on his own experience with this computerized placement 
system, a placement director offers an assessment of its 
strengths and limitations. 

Bruce, Robert C., and 

Williams, Ric Spring 1986/55-58 


‘What Do You See As the Greatest Problem...?’ (F) 
A dozen placement and recruiting professionals don their 
“seer” glasses and tell their views of what may be the biggest 
concerns in the profession during the next decade. 

Winter 1990/65-68 


When There’s ‘Bad News’ About an Employer—Should 

Placement Directors Tell Stucents? (D) 

Of all the services career planning and placement provides 

to students, perhaps the most important is information. 
Corwin, William H. Spring 1989/17-18 
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Career Transitions: From Education to Business...and 

Back! (F) 

Having gone full circle in the placement and recruitment 

field, this author has a new perspective on career change. 
Thomson, Andrew J. Spring 1988/41-42 


Career Transitions: From Higher Education to Business 
(F) 
The first-hand accounts of two career directors who made 
the switch to the private sector. 

Shinkman, Christopher 

J., and Bachhuber, Thomas Spring 1988/37-40 


Creating a Low-Cost, High-Impact Staff Development 
Program (H) 
For the University of Tennessee-Knoxville, the key to providing 
a meaningful staff development program for career planning 
and placement personnel was not money, but commitment, 
perseverance, and careful planning. 

Wilson, Eileen P., and 

Greenberg, Robert M. Winter 1990/23-24 


Group Dynamics: How to Work Together for Better Job 

Fairs (H) 

An overview of research on group decision making that can 

assist career offices working on collaborative activities. 
Donahue, Jerry Fall 1986/23-24 


How to Maintain Your Energy in Mid-Career (F) 
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If you're bored with your career, here are some tips to rev 
you up again. 


Sinnott, Patricia A. Spring 1988/30-31 


How to Make an Effective Presentation (F) 

Your boss has asked you to make a speech, but you loathe the 
thought. Relax! With the proper preparation, you can do it— 
and do it well. 


Bourne, Tom Summer 1988/63-68 


How to Recover Your Precious Time (F) 

Yes, time can be “bought back” in the sense that you can gain 
control over your relationship to it by following some simple 
steps. 


Bourne, Tom Winter 1989/49-53 


Minorities Advance on Employment (F) 
The University of Cincinnati increases minorities’ professional 
development awareness through practical training. 
Knerr, Sariann L. Fall 1988/68-72 
A New Internationalism (F) 
After visiting the United Kingdom and North America, an 
Australian career director concludes that carcer services is 
entering a new era. 
Rawling, Steve 


Notes From Oxford (F) 

A U.S. career director shares the insights he gained one 

summer at an international placement conference in England. 
Weatherall, Robert K. Summer 1988/32-36 


On Winning Management’s Support for Your Ideas (Q) 
How to get your ideas accepted. 
Wynne, John P. Summer 1989/31-33 


Tough Choices: Ethical Dilemmas in Our Profession— 

Part One (F) 

In this first in a two-part series, placement directors reveal 

how they would handle issues of conscience on the job. 
Fein, Richard Fall 1988/45-49 


Tough Choices: Ethical Dilemmas in Our Profession— 
Part Two (F) 
In the second half of this report, college recruiters tell how 
they would react if faced with issues of conscience in their 
jobs. 

Fein, Richard 


Trading Places: 
Development (F) 
A year-long professional exchange enhances the careers of 
two experienced career planning and placement administrators. 
Johnston, C. Bruce, and 
Otis, Stanton C. (Peter) 


Using Slides Intelligently (F) 
How to create a slide presentation that delivers your placement/ 
recruitment message with accuracy and impact. 

Yost, Alan E. Summer 1986/30-35 


Warning: A Bear Might Be Shaking Your Tree (F) 
After talking to more than 3,000 people in the field, the CPC 
field services staff has identified eight important trends in the 
profession. 
Yost, Alan E. 


Spring 1986/36-39 


Winter 1989/34-38 


An Option for Your Professional 


Spring 1988/33-35 


Fall 1985/29-32 


Where Has All Our Empathy Gone? (F) 

Two years ago in the Journal, career counselors were urged 
to challenge the thinking of students who “want it all.” Now, 
in response, a new question is asked. 


Forney, Dea Winter 1989/30-33 


Where Have All Our Values Gone? (F) 

Spurred by the recent rise in student activism, one “product 

of the sixties” urges career counselors to reassess their role. 
Sturman, Skip Winter 1986/55-56 


Getting to Know...Cynthia Wallace Love (P) 
A profile of Montgomery County Community College’ s director 
of placement. 


Knerr, Sariann L. Spring 1988/57-59 


Getting to Know...David Andersen (P) 

Recruiting English teachers for Japanese companies is just 
one of the duties of the director of Selnate International 
Institute’ s Utah office. 


Knerr, Sariann L. Summer 1988/53-54 


Getting to Know...Gale H. Varma (P) 
Aclose-up of AT&T Bell Laboratories’ technical employment 
representative and MAPA’s 1986-87 president. 

Winter 1987/43-45 


Getting to Know...Gregory Dean Hayes (P) 
An interview with the college relations representative from 
Taco Bell Corp. 

Summer 1987/47-48 


Getting to Know...William J. Banis (P) 
A personal profile of the director of career planning and 
placement at Old Dominion University. 

Spring 1987/45-48 


A New Image for the Federal Government (F) 

It’s the nation’s largest employer—and often the most mystifying 
to job seekers. But change is in the wind, says OPM’ s Fran 
Lopes. 


Sinnott, Patricia A. Winter 1988/28-31 


‘Striving for Excellence Really Pays Off (F) 

An interview with Jack Shingleton, retired placement director 
of Michigan State University and CPC's Outstanding 
Professional of the Year. 


Rehrig, Norita H. Fall 1987/46-51 


All Those in Favor of Drug Screening... (F) 

Recent polls show where employers and the public stand on 

this controversial issue. 
Scott, Gary J. Winter 1987/37-42 
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Calculating Cost-Per-Hire (Q) 
What factors should be considered in analyzing recruiting 
costs and efficiency? 

Greenberg, Robert Spring 1989/25-26 


Campus Recruiting in Changing Times (F) 

No longer can a company expect to drive up to campus, like 

atruck toa grain elevator, and carry away a load of resumes. 

To attract today’s students, a company must sell itself. 
Weatherall, Robert K. Spring 1989/29-33 


Checking References (Q) 
What is the best way to carry out a reference check? 
Barada, Paul W. Spring 1986/27-28 


Designing a Campus Speakers Bureau for Nationwide 

Operation (F) 

The designer of this employee-based recruiting tool details 

its rationale, planning, and implementation at AT&T. 
Yates, Kathy Faulkner Spring 1990/28-32 


Designing a Recruiting Brochure (Q) 
What are the most important elements of a successful recruiting 
brochure? 

Brecker, Richard L. 


Electronic Recruiting: 

Advantages (F) 

In this age of increased accountability, enabling recruiters 

to access resume data by modem offers solutions for both 

colleges and employers. 
Hicks, Mary J., with 
Woo, Tony Chi-Hung 


Spring 1987/23-24 
An Alternative With Many 


Spring 1989/55-58 


Employee Selection: Where Economics, Psychology, and 

the Law Are Leading It (D) 

All the elements are in place for a revolution in the way 

people are selected for jobs. 
Tenopyr, Mary L. 


Employees ‘Tell It Like It Is’ (F) 
Chevron Corporation’ s recruiting video shows the company 
through the eyes of the people who work there. 

Knerr, Sariann Fall. 1988/53-54 


The Expanding High-Tech Job Market: Myth or Reality? 
(F) 
Do new entrepreneurial companies really offer a wealth of 
opportunities for entry-level technical graduates? 

Wilson, Eileen P. Winter 1988/47-50 


Summer 1989/19-21 


Four Steps to Recruiting Success (F) 
Electronic Data Systems tells how it hired 16,000 new 
employees in only 12 months. 

Privett, B. Gail Summer 1986/46-48 


How Industry Can Draw Minorities to Engineering (H) 
The University of Virginia has established a program whereby 
minority students visit companies to learn about engineering. 

Simmons, Ron Winter 1988/19-20 


How to Evaluate Your College Recruiting Program (F) 
Get the numbers you need with this simple system from the 
author of How to Measure Human Resources Management. 

Fitz-enz, Jac Spring 1987/26-30 


An Image of Vision, Skill, and Daring (F) 
Chemical Bank’ s recruiting brochures update its reputation 
as simply “a nice place to work.” 


Knerr, Sariann L. Fall 1988/61-64 


Is Prescreening Biased? (F) 
A new study sheds more light on this common campus 
recruiting practice which some fear is still discriminatory. 
Werbel, James D.; 
Phillips, Carl; and 


Carney, Frank G. Winter 1989/41-43 


A Journal Pro/Con Forum: Is On-Campus Recruiting 
Really Working? (F) 
College and employer practitioners debate the benefits of 
on-campus recruiting. 

Weatherall, Robert K.; 

Gingrich, Denise D.; Hauser, 

Susan; Langdon, Ron; and 


Wilson, Barbara-Jan Summer 1990/40-41, 50-67 


The Legal Scene to Come: The Gray Nineties (F) 

CPC’ s legal counsel gives a best guess on where to lay your 

bets in a decade not likely to be defined in black and white. 
Kaplan, Rochelle K. Winter 1990/47-49 


Lipton and Lawry’s Recruiting Videotape (F) 
Winner of CPC’ s 1987 Award of Excellence for Audiovisual 
Programs. 

Rehrig, Norita H. Fall 1987/58 


Look Before You Leap Into Drug Screening (D) 
Drug screening of employees and job applicants is fraught 
with controversy and contradiction. 


Hogle, Don Winter 1988/17-18 


New Dialogue on a Thorny Issue (F) 
ACPC survey takes a look at prescreening, preselection, and 
prerecruiting and finds that attitudes and practices are 
changing. 

Schmidt, Charles E. Fall 1985/33-37 


A New Image for the Federal Government (F) 

It’s the nation’s largest employer—and often the most mystifying 
to job seekers. But change is in the wind, says OPM’ s Fran 
Lopes. 


Sinnott, Patricia A. Winter 1988/28-31 


A New Twist to the Recruitment Consortium (H) 
Placement officials at seven middle-Tennessee schools give 
a new twist to the employer-college consortium for teacher 
recruitment. 

Bird, Linda, and 


Rollins, Jana Spring 1986/21-22 


On Transferable Skills and Employment Realities (D) 
The University of Texas at Arlington conducted a survey of 
on-campus recruiters, using a skills questionnaire. 

Meyers, Howard H. Summer 1986/19-2i 


Pre-Employment Drug Screening: Does It Pass the Test? 

(F) 

The law is not perfectly clear on this new form of assessment, 

says CPC’s legal counsel. 
Kaplan, Rochelle K. 


Fall 1986/28-35 
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Put an End to the Emphasis on GPA! (F) 

Three college officials point out the pitfalls of preselecting 

by grade point average. 
Stein, Dale F.; 
Galetto, Joseph A.; and 
Harmison, Herb A. 


Reaching Out to Job Candidates (F) 

Using a light approach, AT&T sends the serious message, 

via video, that it’s more than just “the phone company.” 
Knerr, Sariann L. Fall 1989/55 


Fall 1986/36-39 


Recruiters and Employee Retention (Q) 
What part does the recruiter play in improving employee 
retention? 

Holloway, William W. 


Recruiting MBAs (Q) : 
What are some of the unique differences between recruiting 
MBAs and recruiting undergraduates? 

McGaughey, Heather P. Winter 1986/27-28 


Recruiting Women Technical Graduates (Q) 

Special techniques recruiters can use to attract more women 

technical graduates to their companies. 
Freedland, Marjorie 


Fall 1985/26-27 


Fall 1986/26-27 


Recruitment Advertising for Minority Candidates (Q) 
How can employers effectively reach minority candidates 
through recruitment advertising? 


Edwards, Preston J. Fall 1985/25 


Scouting for Executives (F) 

In a dramatic video, the Boy Scouts of America dispels its 
“volunteer” image and depicts scouting as a rewarding 
profession. 


Knerr, Sariann L. Fall 1989/54-55 


Selecting Colleges and Universities for On-Campus 
Recruiting (F) 
AT&T uses a structured school-analysis program that 
strategically involves its nationwide recruiting staff in a 
unified effort. 
Varma, Gale H., and 
Smither, James W. Spring 1990/34-40 
Student Reneging on Accepted Job Offers: A Growing 
Concern (D) 
The subject of student reneges seems to be arising more 
frequently among employers and placement directors. 
Greenberg, Robert M., 


and Kinzer, Cathy Winter 1990/19-21 


Surveying Our Legal Environment—Part One (F) 
CPC's legal counsel reviews current EEO laws and their 
impact on college placement and recruitment. 

Kaplan, Rochelle K. Summer 1989/34-40 


Surveying Our Legal Environment—Part Two (F) 

CPC's legal counsel reports on new developments in EEO 

law and reviews the key issues of disclosure, references, 

testing, and revocation of job offers. 
Kaplan, Rochelle K. 


Tips on Minority Recruitment (Q) 


Fall 1989/40-45 


How employers can improve minority recruitment. 
Brocksbank, Robert W. Spring 1986/28 


Tough Choices: Ethical Dilemmas in Our Profession— 
Part Two (F) 
In the second half of this report, college recruiters tell how 
they would react if faced with issues of conscience in their 
Jobs. 

Fein, Richard 


Using PR to Recruit (Q) 
What role can and should public relations play in an 
organization’ s overall recruitment strategy? 

Freedland, Marjorie Spring 1989/26-27 


A Valuable Service to Boards of Education (F) 
A consortium of Michigan placement directors assists in the 
hiring of superintendents of schools. 

Burgoyne, Leon E. Summer 1986/53-57 


What Are the Elements of a Good Recruiting Video? (Q) 
Videos can be an effective and persuasive recruiting tool. 
Hanigan, Maury Fall 1987/21-22 


What Do You See As the Greatest Problem...?’ (F) 
A dozen placement and recruiting professionals don their 
“seer” glasses and tell their views of what may be the biggest 
concerns in the profession during the next decade. 

Winter 1990/65-68 


What Immigration Reform Means to You (F) 

CPC’s legal counsel helps unravel the latest tangle in 

college recruiting. 
Kaplan, Rochelle K. 


Winter 1989/34-38 


Fall 1987/35-42 


When an Employer Says Yes and Then Says No (F) 
CPC’s general counsel takes a look at what the courts have 
to say about the revocation of job offers. 

Kaplan, Rochelle K. Winter 1986/48-54 


Who Recruiters Are...and Whom We Should Tell (D) 
Career planning and placement directors need more 
information about recruiting personnel. 


Broitman, Tom Winter 1986/17-18 


Winning Management Support for College Recruiting 
(Q) 
How can the college recruiting department gain support for 
its work from top management? 

Krehbiel, John H., Jr. Fall 1985/27 


Workforce 2000: A Recruiting Challenge (F) 
The nation’s work force is changing—in size, talent, age, 
sex, nationality....Here’s an alert call to all recruiters: Start 
preparing for those changes now! 

Nagy, Daniel R., and 


Wolf, Lee Gurtin Winter 1990/51-55 


Salaries : 


The Comparable Worth Controversy (F) 
An in-depth look at what has been termed “the civil rights 
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issue of the ’80s” and how it affects career planning, 
placement, and recruitment. 


Sinnott, Patricia A. Fall 1985/46-51 


Comparable Worth: Where It Stands in the Courts and 
the Law (F) 
CPC’s general counsel brings you up to date on relevant 
statutes, case law, and EEOC decisions on this controversial 
concept. 

Kaplan, Rochelle K. Fall 1985/53-56 


Inflation and the CPC Salary Survey: The Hidden Cost 
of Information (D) 

The author believes the CPC Salary Survey exerts an 
inflationary pressure on entry-level salaries in American 
business. 


Hopkins, Robert R. Summer 1990/22-23 


Paying Wages for Student Interns and Co-Ops (Q) 


Criteria developed by court decisions and Department of 


Labor rulings determine whether interns and co-op students 
are employees and thus covered by the Fair Labor Standards 
Act. 


Kaplan, Rochelle K. Summer 1988/23-24 


Students 


Discarding Myths, Discovering Merits (F) 
The University of Illinois, Urbana-Champaign, explores the 
early career patterns of humanities majors. 

Knerr, Sariann L. Fall 1988/65-66 


The Employer View of Student Societies (Q) 
How employers perceive students’ involvement in campus 
chapters of professional organizations. 


Downing, Robert E. Summer 1987/26 


Feedback Through Focus Group Interviews (F) 
Find out how students and employers view your career 
center by using this market research tool. 

Hartman, Richard I., and 


Arora, Raj Fall 1988/77-80 


How Job Applicants View Interviewers (F) 
A survey of nontraditional students reveals their expectations 
of and experiences with organizational interviewers. 





Latham, Van M.; 
Callton, Marla R.; and 


Muha, Robert G. Fall 1985/57-59 


How Parents Influence Career Choice (F) 
Counselors must recognize students’ conflicting needs for 
guidance and independence from their parents. 

Reschke, Wayne, and 


Knierim, Karen H. Spring 1987/54-60 


In Search of the Perfect Interview (F) 
A survey reveals what students think of recruiters and what 
they like and dislike about on-campus interviews. 

Craig, Betty, and 

Greenberg, Robert M. Spring 1986/40-47 


Student Reneging on Accepted Job Offers: A Growing 

Concern (D) 

The subject of student reneges seems to be arising more 

frequently among employers and placement directors. 
Greenberg, Robert M., 


and Kinzer, Cathy Winter 1990/19-21 


Three Thoughts on Networking (D) 
Undergraduates seem to look at networking in its most 
meager sense. 


Henderson, Joanna Spring 1987/17-18 


Work-Study Students in the Career Center (F) 

From an informal survey come some tips on how to recruit, 

motivate, and supervise these invaluable helpers. 
Wendover, Robert Summer 1987/49-52 
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Supply and Demand for Scientists and Engineers Over 
the Coming Decade (F) 
With fewer traditional students electing to degree in natural 
sciences and engineering, American colleges are reaching 
out for women, minorities, and foreign students. 

Vetter, Betty M. Winter 1990/57-63 


Wanted: Teachers (F) 
A number of factors are working together to put the U.S. on 
the brink of a teacher shortage that could become a crisis. 

Anthony, Rebecca 


Summer 1986/36-39 





